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' Section I: General

Information
1.1 Name & Address of The Shri Shivaji Science College
Institute : Morshi Road,
L Amravati — 444603 ( Maharashtra)
1.2 Year of Establishment: 1969
1.3 Current Academic Activity
al the Institution (Numbers) :
» Faculties/schools: I =
& Department’ Centres: | 14 S

* Programmes/
Courses Offered:

B.Sc.. M.Sc.. Ph.D.
30:13 UG, 5 PG, 6 Certificte/Diploma , 6 Ph.D

¢ Permanent Faculty Sanctioned: 61 Filled: 58
L Members:
* Permanent Support | Sanctioned 70 Filled: 68
Staff: -
e Students: UG: 831  PG: 138 Ph.D.46 Dip/Cert. 74*

Total 1015
(* included in UG)

1.4 Three major features in the
institutional Context {As
Perceived by the peer Team J:

% An urban. co-educational. post graduate college
having research laboratories (affiliated to Sant
Gadge Baba Amravati University, Amravati).

% Proportion of girls is over 60% of the students.

% The college has an area of 12 acres of land.

1.5 Dates of visit of the peer
Team | A detailed visit
schedule may be included as
Annexure )

January 23 -24 , 2008
Detailed visit schedule attached

1.6 Composition of the Peer
Team which underiook the
on-site visit ;

| Chairperson

Prof. B.Hanumaiah

Vice- Chancellor

Babasaheb Bhimrao Ambedkar University

Vidhya Vihar, Racbareli Road, Lucknow 226 025
Up

| Member Coordinator

Dr. Rajan Varughese

Director and Principal

Marthoma College of Management and Technology
Asramam Campus Perumbavoor Ernakulam
Kerala 683 542

Member

Dr.Savita R Gandhi

Prof. & Head of Computer Science
Jt.Director, K5 School of Business Management
Gujarat University, Navarangpura
Ahmedabad 380 009 Gujarm
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| Dr. MLS. Shyamasundar, Dy, Advisor, NAAC

Section 11 : CRITERION
WISE ANALSIS

2.1 Curricular Aspecis:

2.1.1 Curriculum Design &
Development:

% Faculty members of many departments being
members of board of studies contribute to the
curriculum restructuring.

All UG-PG  syllabus  were revised by the
University in 2002-03 on the basis of UGC
guidelines and local needs.

Subjects are chosen to promote a scientific temper,
research culture and employment opportunities of
students of this area'region.

&

2.1.2. Academic Flexibility:

The college offers a number of programs at
UG/PG/Ph.D level and few ( 6 cerificate and
diploma level).

Certificate programs in job-oriented subjects such
as Cosmetology. Clinical Laboratory Technology.
and Modern Horticulture and Landscaping are
offered.

As a post accreditation initiative, six combinations
of vocational subjects were started. Computer
Applications, Bio-technology, and Environmental
Science are available at UG level in the unaided
sector.

2.1.3. Feedback on
Curriculum:

A formal mechanics take feedback from

students 15 practiced.
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2.1.4. Curriculum update:

The University updates the syllabi periodically every
three vears and the faculty takes interest in updating
their curriculum,

%* In future revisions of syllabus, faculty may consult
alumni, industrialists, employers and refer other
national and international curriculum,

| 2.1.5. Best Practices in Curricular
Aspects:

& Good number of options are available for students
at the UG and PG level,

2.2, Teaching- Learning and
Evaluation:

2.2.1. Admission process and
Student Profile:

% Reservation policies followed and admission is
given on first come first served basis in UG and on
merit in PG
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Admission process is transparent and wide
publicity is given to the process through
prospectus, website and notice  board. The
admission process is computerized,

Girl students outnumber boys (60%) in enrolment.

2.2.2. Catering to diverse
needs:

e LD Pld

Several steps were taken to cater to the diverse
needs of students as post acereditation measures.
Remedial classes are conducted for slow learners.
Advanced learners are encouraged for greater use
of library.

Every student is under one¢ puardian teacher
responsible for his'her growth.

2.2.3. Teaching- Learning
Process:

Student Teacher ratio 1:14 facilitates effective
conduct of teaching-learning processes.

The detailed schedule of every academic activity
academic calendar. timetable, teaching plan and
internal examination schedule) is planned and
made available,

Project based learning, tutorials, problem solving
sessions, audio  visual aids, charts, models,
seminars, and quizzes are also used.

Some departments are equipped with their own
departmental libraries for students and faculty,

Ten departments use computers as part of ICT
applications,

2.2.4. Teacher Quality:

The teachers are adequately qualified and
experienced.  Recruitment process adheres 1o
Government and University norms.

Out of 58 permanent teachers, 36 are Ph.D., 5 are
M.FPhil. and 9 have cleared NET/SLET.
Self-financed and new programs are run by
temporary appoinimenis on fixed pay made every
year by the Management through duly constituted
Committee. Teachers on clock hour basis also
share the workload.

Almost all sanctioned posts are filled. 16 Faculty
have received recognition of Ph.D. guide and 4
teachers have received awards,

Faculty members have published pood number of
research papers and research abstracts in national
and international level journals,
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2.2.5. Evaluation process and
Reform:

&
Rl
-

o

The College follows annual examination pattern and conducts
its own internal examinations in the form of Umt Test
Terminal Test and Preliminary Examination providing
opportunity of continuous evaluation of students.

The intermal examinations and evaluation are transparent.
Students’ doubts about evaluation are addressed. cleared and
guidance is provided.

Question bank is made available to the students and students
are assisted in solving them,

Learning
and Evaluation:

' 2.2.6. Best practices in Teaching

e <+ L

& The teachers are encouraged fo participate in_diferent

Seminars /  conferences /| Workshops /  Refresher
Courses/Orientation Courses for the academic growth and
professional development, -
Fvery department has designed its Road Map for five years
(2005-10).

Student feed back about teachers s analyzed and
communicated to the teachers for improvement of teaching,
Central Spot evaluation of examinations is performed
National Science Day is celebrated regularly by the College

A1 Promotion of Resenrch:

2.3, Research, consultancy and ¢
:

emsion = .
@ The Institute facilitates by permitting 30% of annual allocated

budget on research activities.

& Institute encourages faculty to undertoke research projects
through proactive research promotion commitlee.
& Research focilities have been provided by setting up well-
equipped laboratories, internet connectivity and e-journals.
& Fees collected from research students is given back to the
depurtment coneerned for research activitics.
I & There are 16 recognized research supervisors, o
33,2 Research and publication | ¥ There has been a marked improvement in research petivities
ot afler the first acereditation,
& Two major and six minor projects of the UGE are on poing
with u total outlay of over Rs. 13 lakhs.
& Chemistry Department has undertaken eollaborative research,
The other departments may also initiste collaboration with
other research organizations/industries,
& One research project under COSIP has been funded 1o
Chemistry Department,
& 48 papers in international journals and 77 in national journals
and 130 research abstracts have been published.
| & 19 students were awarded Ph.D, depree. |
2,33, Consultancy: % Consultancy services are offered in mushroom cultivation
technology on an informal basis and in ground water survey on
i remuneralive basis, -
2.3.4. Extension Activities: Students and faculties are encouraged (o participate in activities of |

NSS and NCC.
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